
Full-Time Employee Benefits Summary

At Fischer Cunnane, we strive to make every member of our team feel valued by providing competitive compensation, flexible work 
schedules, benefits including profit sharing, and mentoring with a career development pathway.
An important part of our full-time employee compensation package includes a robust benefits program, which is outlined below. 

Professional Development
Continuing Professional Education 
The firm sponsors’ employee attendance at AICPA, PICPA, and 
in-house programs.

Professional Licenses and Dues
The firm reimburses for CPA license fees and fees for 
membership dues in the AICPA and one state society of CPA’s.

Health & Wellness
Disability Program
The firm provides a long-term disability wage- continuation 
program. Enrollment is effective the date of hire. The firm also 
has an intermediate term absence plan based on years of service.

Health Insurance 
The firm provides coverage through AETNA. The plan includes  
a prescription card for the employee. Dependent coverage is 
available. Enrollment is effective the date of hire. Open 
Enrollment is September 1. The firm contributes up to a 
maximum of $620 per month per participating employee.

Life Insurance
The firm provides group term life in the amount of $50,000. 
Enrollment is effective the date of hire.

Section 125 Plan 
The firm provides a pre-tax Section 125 Plan for employees for 
health insurance premiums.

Short-Term Absence
The short-term absence policy provides 6 days per year.

Work/Life Balance
Compensatory Time 
All professional staff who work in excess of a 40-hour workweek 
earn compensatory time. The first two hundred (200) hours of 
compensatory time will be “banked”. The bank may be used at 
any time during the year with employee’s supervisor’s approval, 
except from February 1 through April 15.

Holiday
The firm provides eight paid holidays annually: New Year’s Day, 
Memorial Day, July 4th, Labor Day, Thanksgiving Day, Day After 
Thanksgiving, Christmas and Tax Season Holiday.

Vacation 
Paid vacations range from 2 to 3 weeks annually based upon 
years of service and position.

Financial Benefits
401(k) Savings Plan 
The firm provides for a tax favored savings plan for employees 
who meet the eligibility requirements. Entry dates are the first 
day of any plan quarters, which are January 1, April 1, July 1, or 
October 1, after satisfying eligibility requirements.

Profit Sharing Plan 
The firm contributes a discretionary amount that is determined 
annually by the firm to eligible employees in the tax favored 
savings plan.
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This summary is for information purposes only and does not present the entirety of each plan. For complete details, employees 
should refer to the firm’s Employee Handbook and the individual summary plan descriptions or master plan documents.
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